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BRAC EXECUTIVE SUMMARY FACT SHEET 

 
� The final 2005 Base Realignment and Closure (BRAC) Commission decisions, which became law on 

November 9, 2005, must be executed by September 2011.   
� In the largest single employment growth activity in the state since World War II, Maryland is expected 

to gain more than 45,000 federal and private sector jobs through time. (The anticipated job growth 
reflects jobs, not people.) 

� As a result of BRAC, Maryland’s critical role in the defense of the nation will be considerably 
enhanced. 

� Fort Meade will gain approximately 5,800 jobs; the Aberdeen Proving Ground will net approximately 
9,000 jobs; the National Naval Medical Center at Bethesda, approximately 1,400 jobs; and Andrews Air 
Force Base, 400 jobs. 

� Funded through a U.S. Department of Labor grant, the BRAC study measured the impact of this growth 
on local planning, public facilities, the environment, schools, infrastructure (in particular, 
transportation, water and sewer), workforce issues, housing, financial requirements, and regulatory 
issues.  

� In light of the anticipated BRAC-related growth, many jurisdictions will need to take significant steps 
now to enable their growth areas to accommodate more development capacity.  

� Maryland’s great success in the 2005 BRAC round was the result of a concerted effort over time of 
individuals and organizations throughout the state.  

� We can be justifiably proud that the BRAC decisions will allow our installations an ever-increasing role 
in safeguarding our nation.  

� The same coordinated, concerted effort that brought BRAC success to Maryland is now required to 
most efficiently and effectively determine how best to plan for and invest in the infrastructure 
improvements required. 



EXHIBITS 

 
Exhibit 1. BRAC Job Transfers and Potential Mission Contractor Moves Affecting APG1 

Activity Military Civilian 
Embedded 

Contractors2 Total 
Total Moving In 385 7,379 2,662 10,426 
Total Moving Out -613 -365 no data -978 
Net Movement -228 7,014 2,662 9,448 
1. Does not include 2,817 Ordnance Center and School students leaving APG (Hall, 2006).  
Base officials (Hall, 2006) state that the students do not have an impact outside the base.  
COBRA data suggests most of the military positions moving out of APG are associated with 
the Ordnance Center and School, and most of the civilian positions are associated with the 
Army Environmental Center. 
2. Embedded contractors are those who operate out of government-supplied on-base space.  
Does not include additional (non-embedded) contractor trail. 

 
Exhibit 2. BRAC Job Transfers and Potential Mission Contractor Moves Affecting AAFB

Activity Military Civilian 
Embedded 

Contractors1 Total 
Total Moving In 675 529 271 1,475 
Total Moving Out -484 -229 -362 -1,075 
Net Movement 191 300 -91 400 
1. Embedded contractors are those who operate out of government-supplied on-base space.  
Does not include additional (non-embedded) contractor trail. 
 

Exhibit 3. BRAC Position Transfers and Potential Mission Contractor Moves Affecting 
Fort Meade 

Activity Military Civilian 
Embedded 

Contractors1 Total 
Adjudication Activities2 22 816 113 951 
Media Activities 218 314 137 669 
Defense Information 
Systems (DISA) (including 
Joint Network Management 
System Program Office 
from Fort Monmouth, NJ)3 

478 2,209 1,410 4,097 

Total  718 3,339 1,660 5,717 
1. Embedded contractors are those who operate out of government-supplied on-base space.  
Does not include additional (non-embedded) contractor trail. 
2. Does not include personnel associated with the Army Central Clearance Facility currently at 
Fort Meade and relocating within the base.   
3. Does not include 3,000-5,000 non-embedded contractors associated with DISA (Re, 2006; 
Hartman, 2006). 

 



Exhibit 4. Total Maryland BRAC Jobs by Installation 

Installation Military Civilian 
Embedded 

Contractors1 Total 
APG -228 7,014 2,662 9,448 
AAFB 191 300 -91 400 
Fort Meade 718 3,339 1,660 5,717 
NNMC  N/A N/A N/A 1,4001 
NGA N/A N/A N/A 0 
TOTAL 681 10,653 4,231 16,965 

 
Exhibit 10:  Summary of BRAC-related Job Impacts by Jurisdiction  

Jurisdiction Direct 

Indirect (non-
embedded 

contractors) 
Indirect (all 

others) Induced Total 
Anne Arundel 5,718 922 1,903 1,506 10,049 
Baltimore - 1,678 1,676 544 3,898 
Cecil - 750 523 1,329 2,602 
Harford 9,155 870 939 1,748 12,712 
Howard - 581 1,500 178 2,259 
Montgomery - 500 3,673 63 4,236 
Prince George's 400 500 2,297 266 3,463 
Baltimore City - 1,932 823 390 3,145 
Rest of MD - 267 1,388 1,213 2,868 
Total 15,273 8,000 14,722 7,237 45,232 
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